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The Public Sector Equality Duty came into force across Great Britain on 5 April 2011. 
It means that public bodies have to consider all individuals when carrying out their 
day to - day work – in shaping policy, in delivering services and in relation to their 
own employees. 
 
This duty has three elements: 
Schools need to: 
1. Eliminate unlawful discrimination, harassment, victimisation and other conduct 
that is prohibited by the Equality Act 2010. 
2. Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it. 
3. Foster good relations across all protected characteristics – between people who 
share a protected characteristic and people who do not share it. 
 
 

We do this by: 

 Creating an ethos in which pupils and staff feel valued and secure. 

 Not discriminating against anyone, be they staff or pupil or parent, on the grounds of 
ethnicity, religion, attainment, age, disability, gender or background. 

 Striving to remove any forms of indirect discrimination that may form barriers to 
learning for some groups. 

 Building self-esteem and confidence in our pupils, so they can use these qualities to 
achieve their full potential and become rounded citizens of the wider community. 

 Have consistent expectations of the pupils and their learning. 

 Seeking to ensure that all pupils have equal access to the full range of educational 
opportunities provided by the school. 

 Promoting the principle of fairness and justice for all through the education that we 
provide in our school. We recognise that doing this may entail treating some pupils 
differently. 

 Removing or minimising barriers to learning, so that all pupils can achieve. 

 Ensuring that our teaching takes into account the learning needs of all pupils through 

     our curriculum and lesson planning. 

 Actively tackling discrimination and promoting equality through our curriculum. 

 Making clear to our pupils what constitutes aggressive and discriminatory behaviour. 

 Ensuring class and school resources reflect society as a whole. 

 Valuing each pupil's worth and celebrating the individuality and cultural diversity of 

     the community centred on our school, and we show respect for all minority groups. 

 Being aware that prejudice and stereotyping are caused by poor self-image and by 

     ignorance. Through positive educational experiences, and support for each 
     individual's legitimate point of view, we aim to promote positive social attitudes, and 
     respect for all. 



 Challenging personal prejudice and stereotypical views whenever they occur. 

 Has clear procedures for dealing with discriminatory incidents and that these are 

          understood by all;  

 Ensure all pupils develop mutual respect through the school ethos, teachings and 

     adult example. 

 Ensuring that all recruitment, employment, promotion and training systems are fair to 

     all, and provide opportunities for everyone. 
 
These aims are designed to ensure that the school meets the needs of all of its community, 
taking account of the nine protected characteristics; race, disability, sex, age, religion or 
belief, sexual orientation, pregnancy, maternity and gender reassignment. It is important that 
in this school we meet the diverse needs of pupils to ensure inclusion for all and that all 
pupils are prepared for full participation in a multi-ethnic society. 

 

The School Commitment to Equality for all: 

 Ensuring that all pupils and staff are encouraged and able to achieve to their full 

     Potential. 

 Respecting and valuing differences between people. 

 Preparing pupils for life in a diverse society. 

 Acknowledging the existence of discrimination and taking steps to prevent it. 

 Making the school a place where everyone, irrespective of a protected characteristic, 

     feels welcomed and valued. 

 Promoting good relations between groups within the school and the wider 

     community; 

 Ensuring that an inclusive ethos is established and maintained; 

 Opposing all forms of discrimination and harassment; 

 Being proactive in tackling and eliminating unlawful discrimination. 

 

 

 

 
 

Our Equality Objectives at 
Gentleshaw Primary Academy 

 To promote Makaton signing within aspects of the curriculum. 

 To be aware of pupil’s who have Pupil Premium Funding and to 
ensure that their learning needs are met. 

 To ensure that all pupils can access the curriculum irrespective of 
their individual needs ( for example: dyslexia, hearing impaired). 

 To remove gender bias in sports activities. 


